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Deep-Dive into Six Pathways in Transportation

• Critical workforce trends and opportunities
• Future sector growth
• Updated Impacts of COVID-19
• Foundational and trending skills

Download Here

https://www.minntran.org/wp-content/uploads/2022/01/Transportation_Demand-Analysis_2021.pdf
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THE TRANSPORTATION SECTOR



AUTOMOTIVE TECHNOLOGY
Takeaways
• Low unemployment (3.4%)
• Second highest total employment 

among transportation pathways
• Second highest average annual 

employment growth among 
transportation pathways over the 
past five years

• About 43% of positions held today 
will need to be filled by new talent in 
the next five years



Top Industries of Employment
• Automotive Repair and Maintenance (24.0%)

• Automobile Dealers (20.1%)

• Architectural, Engineering, and Related Services 
(5.9%)

• Navigational, Measuring, Electromedical, and 
Control Instruments Manufacturing (4.5%)

• Automotive Parts, Accessories, and Tire Stores 
(4.4%)

AUTOMOTIVE TECHNOLOGY



Job Postings
• Volume increased by 64% from 2020 to 2021 

(declined 15% from 2019 to 2020)

• 77% of postings are by direct employers

AUTOMOTIVE TECHNOLOGY



Takeaways
• Unemployment increased to 3.9% 

from 2.5% one year prior

• Highest average annual wage among 
transportation pathways (now 
$122,300 compared to $94,000 one 
year prior)

• 0.1% forecasted baseline average 
annual employment growth over the 
next five years

• About 44% of positions held today 
will need to be filled by new talent in 
the next five years

AVIATION



Top Industries of Employment
• Scheduled Air Transportation (35.3%)

• Support Activities for Air Transportation (8.5%)

• Architectural, Engineering, and related Services 
(5.5%)

• Navigational, Measuring, Electromedical, and 
Control Instruments Manufacturing (4.8%)

• Administration of Economic Program (4.7%)

AVIATION



Job Postings
• Volume decreased by 18% from 2020 to 2021 

(declined 6% from 2019 to 2020)

• 85% of postings are by direct employers

AVIATION



Takeaways
• Second highest Location Quotient, or 

concentration of roles among 
transportation pathways (1.14 LQ)

• Unemployment rate of 4.6% (324 
people)

• Talent shortage may be affecting this 
industry most; declining employment 
deepened; 5-year average annual 
forecast dropped from 0.4% to 0% 

• About 51% of positions held today 
will need to be filled by new talent in 
the next five years

COLLISION REPAIR



Top Industries of Employment
• Automotive Repair and Maintenance (46.4%)

• Automobile Dealers (7.5%)

• Coating, Engraving, Heat Treating, and Allied 
Activities (5.9%)

• Architectural and Structural Metals 
Manufacturing (3.1%)

• Other General Purpose Machinery 
Manufacturing (2.6%)

COLLISION REPAIR



Job Postings
• Volume increased by 79% from 2020 to 2021 

(declined by 25% from 2019)

• 78% of postings are by direct employers

COLLISION REPAIR



Takeaways
• Highest Location Quotient, or 

concentration of roles in Minnesota 
among transportation pathways 
(1.20 LQ)

• About 49% of positions held today 
will need to be filled by new talent in 
the next five years

DIESEL EQUIPMENT AND TRUCK



Top Industries of Employment
• Machinery, Equipment, and Supplies Merchant 

Wholesalers (18.5%)

• General Freight Trucking (7.8%)

• Other Specialty Trade Contractors (5.2%)

• Highway, Street, and Bridge Construction (5.1%)

• Automotive Repair and Maintenance (451%)

DIESEL EQUIPMENT AND TRUCK



Job Postings
• Volume decreased by 26% from 2020 to 2021 

(had increased by 22% from 2019)

• 90% of postings are by direct employers

~

DIESEL EQUIPMENT AND TRUCK



Takeaways
• Smallest total employment of all 

transportation pathways

• Highest percent growth over the past 
five years of all transportation 
pathways

• Hardest hit by COVID-19 Pandemic; 
Most volatile; 6.8% unemployment 
(373 people in 2021Q2, compared to 
47 in 2020Q2)

• About 60% of positions held today 
will need to be filled by new talent in 
the next five years

MARINE AND POWERSPORTS



Top Industries of Employment
• Other Motor Vehicle Dealers (13.4%)

• Gasoline Stations (12.2%)

• Automotive Repair and Maintenance (11.2%)

• Automobile Dealers (8.2%)

• General Merchandise Stores (5.4%)

MARINE AND POWERSPORTS



Job Postings
• Volume increased by 57% from 2020 to 2021 

(increased 10% from 2019)

• 95% of postings are by direct employers

MARINE AND POWERSPORTS



Takeaways
• Highest total employment of all 

transportation pathways by a factor 
of five (95,261 employed)

• Highest baseline average annual 
growth forecast (0.3%)

• Most vulnerable set of entry-level 
occupations to technology 
innovation in transportation

• About 60% of positions held today 
will need to be filled by new talent in 
the next five years

TRUCK DRIVING



Top Industries of Employment
• General Freight Trucking (15.7%)

• School and Employee Bus Transportation (7.4%)

• Couriers and Express Delivery Services (5.6%)

• Specialized Freight Trucking (5.0%)

• Restaurants and Other Eating Places (3.9%)

• Grocery and Related Product Merchant 
Wholesalers (3.6%)

TRUCK DRIVING



Job Postings
• Volume decreased by -0.5% from 2020 to 2021 

(increased by 16% from 2019)

• 97% of postings are by direct employers

TRUCK DRIVING
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View the Reports here: 
https://www.minntran.org/demand-analysis/
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